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1. Introduction and purpose 

1.1 NIO Fondsmæglerselskab A/S (the “Company”) is an investment firm based 

in Copenhagen. The Company is founded by the senior partners in NREP A/S 

and Copenhagen Infrastructure Partners P/S with the aim of facilitating invest-

ments by investors who are professional clients within the meaning of Di-

rective 2014/65/EU of the European Parliament and of the Council (“MiFID 

II”) and the Executive Order no. 747 of 7 June 2017 on investor protection (the 

“Investors”) in the Nordic region in certain feeder funds (“Feeders”) which 

shall invest in alternative investment funds within infrastructure, real estate, 

private equity, private debt and venture capital (“AIFs”).  

1.2 The purpose of this policy (the “Policy”) is to ensure that the Company meets 

the legal requirements in the Financial Business Act section 70(1) no. 4 to have 

a policy for diversity in the Board of Directors (the “Board”). 

2. Board diversity 

2.1 The Company shall not discriminate with respect to age, disability, gender, 

ethnicity, nationality, religion, or sexual orientation in considering the appoint-

ment of directors to the Board. 

2.2 Appointment of directors to the Board will have regard for the combination of 

depths of experience, skills and knowledge that the Board needs as a whole to 

be effective. Within that overall principle, the Company is committed to a di-

verse board. 

2.3 In order to ensure a strong and effective Board, the appointment will focus on 

the candidates with complementary experience, knowledge and understand-

ing of the business and/or industry in which the Company acts, including: 

(i) Investments in alternative investment funds within infrastructure, real 

estate, private equity, private debt and venture capital; 

(ii)  Investment and asset management; 

(iii) Corporate finance and accounting; 

(iv) Business administration; 

(v) Legislation, M&A and financial compliance;  

(vi) Risk assessment and risk management; 

(vii) Leadership and strategic planning; and 

(viii) Industry knowledge. 
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2.4 The above range of skills and experience may have been achieved on grounds 

of education, work experience or personal experience.  

2.5 When electing new members to the Board, among equally competent candi-

dates fulfilling the above criteria, the interest of ensuring diversity within the 

Board shall be considered carefully and be a key decision criteria. 

2.6 The Company currently operates with a board of four directors, who as a 

whole comprises the above range of skills. The directors have different educa-

tional backgrounds and different areas of expertise. 

3. The under-represented gender 

The Company is currently not obliged to set target figures for the under-repre-

sented gender in the Board or to set out a policy to enhance gender equality in 

the Board or the Management Board.  

4. Review and approval history  

4.1 This Policy shall be reviewed if the circumstances so require.  

Version Date of approval Revision details 

1 28 August 2018 Approved by the board of 

directors 

 


